

 BRAMCOTE SCHOOL

CHILD PROTECTION POLICY

Aims and Principles

Bramcote School is committed to the safety and welfare of all its pupils (including those in the EYFS) and this Policy is written in conjunction with “Safeguarding Children and Safer Recruitment in Education” (DCSF 2010), a copy of which is available in the staff Room, and is in accordance with locally agreed inter-agency procedures as set out by the North Yorkshire Children’s Safeguarding Board.

Definitions of Abuse

Child abuse is frequently the subject of much professional and public discussion. It is important that relationships with children in school remain and are seen to remain entirely proper and professional.

The definitions are as follows:

Neglect

“persistent or severe neglect ... or failure to protect a child from exposure to any danger, or extreme failure to carry out important aspects of care, resulting in the significant impairment of the child's health or development, including non-organic failure to thrive"

Physical abuse

“actual or likely physical injury ... or failure to prevent physical injury or suffering”

Sexual abuse

“actual or likely sexual exploitation of a child or adolescent. The child may be dependent and/or development immature"

Emotional abuse

“actual or likely severe adverse effect on the emotional and behavioural development of a child caused by persistent or severe emotional ill-treatment or rejection. All abuse involves some emotional ill-treatment. This category should be used where it is the main or sole form of abuse"

Note that these categories may overlap.

Role of Governors

The named Governor for Child Protection is Mrs. Fay Crawforth (01723  or), who meets regularly with the Headmaster and reports to the Board on Child Protection issues. The Governors review the Child Protection Policy annually and are made aware by the Headmaster of the frequency and amount of time the School is involved with child protection issues. 

Designated Child Protection Officers

The School’s Child Protection Officer dealing with child protection is the Headmaster, Andrew Snow.  

The roles involve:

· day-to-day operation of the policy 

· liasing with outside agencies 

· record keeping/reviewing and monitoring 

· regular liaison with school staff 

· staff training 

· attending case conferences 

· providing reports for case conferences 

· supporting children and parents 

· meeting regularly with the Child Protection Governor

· ensuring that any deficiencies or weaknesses in Child Protection arrangements are remedied without delay

· providing the Governors with an annual review.

Recruitment, Training and Guidance

Bramcote is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.  All appointments will be subject to Criminal Records Bureau checks (at Enhanced Level) and appropriate checks of identity, background, qualifications, right to work in the UK, medical fitness and references.  The School will also ensure that the appropriate checks and procedures are applied to Staff who work with pupils on another site.

The Headmaster and the Child Protection Governor are trained in Safer Recruitment (online with NCSL – www.nscl.org.uk ).

The Child Protection Officers must undertake relevant training and inter-agency working every two years.

The Staff are required to undertake appropriate training in Child Protection every three years and any part time and voluntary staff who work with children are also made aware of any arrangements.

All teaching and non-teaching members of staff have copies of the Policy through the Staff Handbook and fully understand their responsibilities towards Child Protection. The Child Protection Officer arranges training sessions, such as updating staff on procedures following receipt of new and up to date material and guidelines. Educational Social Workers and representatives from S.S.D. are invited into school to talk to staff.

Teaching staff and the Medical and Head Matrons are updated at Staff Meetings, about child protection issues and about children who give particular cause for concern.

The Child Protection Officer will inform non-teaching staff about pupils for whom concern has been expressed, where necessary.

Guidance is given to Staff to ensure that their behaviour and actions do not place pupils or themselves at risk of harm or of allegations of harm to a pupil, using the “Guidance for Safe Working Practice for Adults who work with Children and Young People in Education Settings” (March 2009).

Responsibilities of Staff

All Staff have an important role to play in listening to what children say. They have a special relationship with pupils, which is based on trust and respect. The School can often provide a neutral place where a child feels it is safe to talk and to disclose sometimes very serious problems.

Any member of staff who:

a) has suspicion that a child is injured, marked, or bruised in a way which is not readily attributed to normal knocks or scrapes which a child receives in normal play, or that is inconsistent with the explanation, or the explanation is not consistent over time

b) notes behaviours, actions or over-familiarities which give rise to suspicions that a child may have suffered abuse

c) notes indications that a child is suffering from any lack of care or treatment, or that a child is suffering as a result of emotional maltreatment

d) receives hints or a disclosure of any abuse from a child or other person

MUST REPORT THIS TO THE RELEVANT CHILD PROTECTION OFFICER

Staff must act with sensitivity when responding to the child's needs. The first principle is to listen carefully to what the child is saying and to treat it seriously. Everything a child says is important to him/her and staff should be particularly careful when making a response, even if what the child says is ultimately to be dismissed. It is important to value children as individuals and therefore value what they say. Children should not fear that they will not be believed or that they will be punished for what they say. Above all, the teacher's role is to enable the child to speak and if a pupil feels that a member of staff will believe what he/she has to say without blaming him/her and will give support, a major contribution can be made towards protecting the pupil.

All staff concerns about pupils' welfare or allegations against staff, volunteers or the Headmaster should be passed to the relevant Child Protection Officer (or the Child Protection Governor if the concern relates to the Headmaster, or the Headmaster if it relates to the Head of Pre-Prep Department). The relevant Child Protection Officer will then make a referral to the local Social Care Team and follow their advice. A referral must be made within 24 hours of the disclosure or suspicion of abuse.

The relevant Child Protection Officer will contact the Switchboard on 08450 349494, and ask for the Social Care Team.  Following the Child Protection Guidelines, issued by the LA, the parents will not necessarily be contacted before this step is taken. If the allegation concerns abuse by one or more pupils against another pupil then the same referral procedures will be followed.

If a child is interviewed by the Police or Social Care Team, on the School premises, the relevant Child Protection Officer or the Deputy Headmaster, will be present, as well as the parents, if at all possible.

If a residential member of Staff is suspended pending an investigation of a Child Protection nature, then appropriate accommodation will be found away from children.

Record Keeping/Reviewing and Monitoring

If a child discloses concerns to a member of staff, that staff member may be asked to write a report, detailing times, dates, witnesses and any action taken.

The School is committed to working together with other agencies to protect the children in its care and as such will attend and provide reports for case conferences, and, where appropriate, contribute to the protection plan.

The A-Z of Bramcote, which is regularly updated and given to all parents, draws attention to the availability on request of all School Policies. The Child Protection Policy can be requested from the School at any time and is available from the School Office.

If a child is removed from the roll or "disappears" without providing information of school to attend, the School will immediately inform the LA who will investigate, and, if appropriate, the SSD.  If a child who has been the subject of Child Protection concern, transfers to a different school, apart from sending on the academic file, Bramcote School will send on, separately packaged, the child's confidential file for the attention of the receiving Headmaster or Child Protection Officer only. 

The School will inform the Secretary of State, via the DCSF, asap and within one month of leaving the School, any person whose services are no longer used because he or she is considered unsuitable to work with children.

Confidentiality

A promise of confidentiality should not be made to a child as this is not realistic. A child needs to hear the truth about what will happen and he/she needs a sincere offer of support through what may result.

What can be promised is that if someone else has to be involved, the child, depending on his/her maturity and level of understanding will be told with whom the teacher intends to speak or what action has to be taken. Again, depending upon the maturity and understanding of the child, this will first be discussed with him/her.

However, in cases where children may be at risk of significant harm, it is important for all staff to remember that the child's welfare is paramount. 

All staff, both teaching and non-teaching, working in the School, must be aware of the confidential nature of personal information about a child or his family and must ensure that confidentiality is maintained. However, any matter which may have implications for the welfare of a pupil must be brought to the attention of the relevant Child Protection Officer.

It is necessary, in order to protect the child, that particularly confidential information is available to the minimum number of people. Confidential information is recorded in the child's file, which is separate from the academic profile, and is always given on a "need to know" basis. If a child leaves school, this file is forwarded in confidence to the appropriate person at the receiving school.

The relevant Child Protection Officer or the Deputy Headmaster may attend Case Conferences and hear detailed information about family circumstances and incidents of abuse and they receive minutes, which record these. Such information is highly confidential, but will, where necessary, be made available to the relevant member of staff where deemed appropriate by the Headmaster. Under no circumstances should information be passed on to anyone else.

Attendance/Providing Reports for Case Conference

Bramcote School is committed to the welfare of its pupils. Attendance at case conferences, by the relevant Child Protection Officer or the Deputy Headmaster, is viewed as most important. On the occasions where attendance is not possible, then reports are sent.

Liaison with other Agencies

Bramcote School is committed to positive working relationships with other agencies in line with the inter-agency guide to arrangements for protecting children, "Working Together”.

Support for Children and Families

The School recognises the necessity and nature of good relationships with parents of children in its care and attempting to preserve these wherever possible. The School, however, recognises that the child's protection is paramount.

In the interests of the child, every effort is made to retain a working relationship with the family, especially where the family may have been involved in the abuse of the child.

Following a referral it is important that parents understand that the School has acted:

a)
following consultation,

b)
in what the School considers to be the best interests of the child,

c)
in keeping with the NYCC guidelines.

Child Protection in the Curriculum

Child Protection issues are incorporated into the curriculum through talk/discussion and through personal and social development education.

.

Headmaster

August 2008

Reviewed and amended July 2011

July 2011


