

BRAMCOTE SCHOOL

ANIT-BULLYING Policy

(This Policy takes due note of “DCSF Guidance: Bullying: Don’t Suffer in Silence”, copies of which are held in the Staff Room and the School Office)

Bramcote, as a community, seeks to value all individuals and to encourage self-esteem in such a way as to enable individuals to grow.  In order for this to happen, it is essential that no bullying of any kind is tolerated and that a climate of opinion is fostered where it will not be likely to develop.

Anything done or said with the intention of hurting or annoying another serves as a definition of bullying.

Physical Bullying

This is mercifully rare. It is quite easily identified and should always be reported to the Headmaster by the member of staff seeing the problem so that members of staff and the Headmaster can agree on the necessary action to be taken.

Teasing or Mental Bullying

The dividing line between leg pulling and the sort of teasing which causes mental stress and unhappiness is a narrow one and one which it is hard for our children to define or understand, because:

Different children have different levels of sensitivity.  What hurts one has no effect on others.  

Some sufferers do not show that they are being hurt.

Teachers tease children and vice versa.  This may give the impression that all teasing is acceptable.

We can help to define and understand this line by:

Headmaster talking frequently to the School at assembly.

Tutors can discuss the line with their forms and take every opportunity to do so when they hear of specific cases.

What action should be taken to stop MENTAL bullying?

Any member of staff hearing teasing going on should check to satisfy himself that the teasing is mere leg pulling and acceptable but should take the opportunity to discuss with the children directly involved just how easily things get out of hand.

If the teasing is not acceptable:

i) the necessary action should be taken eg counselling and/or sanction and in either case an Incident Report Sheet should be completed and given to the Deputy Headmaster.  Counselling only can be sufficient, but some sanction (possibly a task benefiting the community) can confirm the wrongness of the teasing to the bully and others, but may also appease any guilt felt by the bully.



ii) the Form Teachers of the pupils should be informed of all occasions so that an overall picture for each pupil can be kept.

If the Form Teacher forms a picture of a pupil being a bully or bullyee, the Headmaster must be informed and he will pass on the information at the next staff meeting if it is thought to be in the pupil's best interests.

Form Teachers, together with the Headmaster, Headmaster's wife, Deputy Headmaster and member of staff i/c Netherbank are the basis of the tutorial system and they should talk frequently to  their forms about the unacceptability of bullying, making it clear that:

Any case of bullying can be reported not only to the Tutor, but to ANY member of staff, including Matron and the school doctor.

Any report will be treated seriously and, if appropriate and requested, confidentially: confidentiality of the source of information can normally be guaranteed, but only in rare cases would it be right to promise confidentiality for the information itself.

NB
Any incident of bullying must be reported to the Headmaster.
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